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0h 20 –  

1h 

 “As you know, teaching is a profession that involves many different roles, and this can be stressful.  However, 

teaching is rewarding, and teachers are essential to all humanitarian and development contexts. To continue to stay 

motivated and to have a positive impact on your students’ wellbeing, it is important to take care of your own well-

being.”  

 “Teacher well-being encompasses how teachers feel and function in their jobs; it is context-specific and 

includes teachers’ affections, attitudes, and evaluations of their work (Schleicher, 2018; Collie et al., 2015, p. 745). To 

better understand teacher well-being, it is pertinent to understand the various profiles of teachers working in crisis and 

conflict-affected contexts

 
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 “In development and humanitarian settings, there are many factors, positive and negative that affect teacher 

wellbeing. For example, a positive factor might be supportive friends or colleagues, a negative factor might be sickness 

in the family or having too many reports to write.



 

1h –  

1h 40 

 

 “We have just learnt about factors that influence teacher wellbeing. These can be categorised into factors that 

are individual, influenced by the school, from the community, and/or from the national, regional and/or global policy 

environment. For instance, compensation influences teachers’ wellbeing and is a factor linked to the national policy 

environment.  



 

 “This idea follows Bronfenbrenner’s (1979) socio-ecological model of child development, which is the 

conceptual framework showing the influence the environment, interactions, and relationships has on wellbeing and 

development.  
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 “Now we are going to think about how your well-being might have an impact in the classroom. I am going to 

give each group a scenario to discuss for 5 minutes. In your groups I want you to read aloud the scenario and to 

discuss.  



 

 

 

 

1h 40 –  

2h 

 

 

 

 

 

 

 

 

 

 

 

 

 “Teaching can be a stressful job, and stress can affect our well-being. Everyone reacts to stress differently. 

Being able to recognize your own stress symptoms may help you manage stress better and improve your well-being. 

Remember feeling distressed or stressed is not a sign of personal weakness or lack of professionalism.  



 

2h –  

2h 50 

 “Teaching can be a stressful job, and stress can affect our well-being. Everyone reacts to stress differently 

When our brain is stirred up like the jar, our reaction to stress is often one of three things: Fight, Flight, and Freeze. 

All humans and animals are biologically likely to respond to stress in one of these three ways.
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 “Teachers can manage their stress through mindfulness activities. Mindfulness is the intentional state of being 

aware and focused on the present moment and accepting the reality you are presented with. Mindfulness helps you 

understand where stress originates and how best to deal with stress when it occurs. When we accept our 

circumstances, we can gain a new perspective and move forward in a positive way. This is most achieved through 

calming strategies that focus the mind and body.  
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Factors Level  Well-being Factors  

Individual (Teacher characteristics)   
1. Gender  
2. Displacement status  
3. Employment status  
4. Level of education  
5. Teaching experience  
6. Coping mechanisms  
7. Content knowledge  
8. Cultural competence  
 

School   
1. Teacher-student relationships  
2. Peer relationships  
3. School leadership  
4. School resources  
 

Community   
1. Access to basic needs  
2. Respect and recognition  
3. Responsibility and duty  
 

National   
1. Policy-environment  
2. Teacher management  
3. Compensation  
4. Certification and right to work  
5. Teacher professional development (TPD)  

  
 

Regional  
 
 

Global 
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